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RQYS – COVID Vaccination Policy and Procedure 
 
Pertaining to: Staff, Volunteers, Members 

Purpose 

The Royal Queensland Yacht Squadron (RQYS) has adopted the following vaccination policy in keeping with our 
commitment to provide a safe and hazard-free work environment for our employees, volunteers, members and 
their families, our visitors, and the local community.  

We recognise that we are a Club at which people work and participate closely together. We support and deliver 
our Sport and Hospitality and associated member services and in doing so have close and regular contact with 
each other. For the reasons of good practice in Health, Safety, and the Environment (HSE) the RQYS has drafted 
this policy in compliance with applicable federal and state laws, including directives and guidance from local 
health authorities, as and where applicable. 

Background 

This Policy is directed at ensuring the health and safety of workers, volunteers, contractors, members, and guests 
at RQYS. 

The Policy is developed based on Government health advice and the RQYS HSE Committee risk analysis and has 
been / will be explained through the management team to staff, volunteers, and contractors and via RQYS 
communications to members.  

The RQYS HSE team has assessed the risk and has determined that the Policy is a reasonably proportionate 
response to the risk created by COVID-19. 

The Policy was developed having regard to the specific circumstances at RQYS, including the fact that many 
workers, including customer facing service staff in the Club, Marina and Sailing Departments, volunteers and 
Hospitality service staff cannot work from home to undertake their duties and do come into contact with other 
workers whilst at work. 

At all times, the overarching position taken by RQYS is subject to the Queensland and Australian Government 
Health Directives. 

RQYS Managers have completed a HSE assessment of our various workplaces and categorised the relative risk 
associated of vaccinated and non-vaccinated staff. This assessment, whilst subservient to the Government 
directives and advice, underpins many of the decisions relating to staff vaccination requirements. 

Policy 

RQYS will inform employees, volunteers, contractors, and members (RQYS people) as to the benefits of the COVID 
vaccination and how instrumental it is for the health and safety of themselves, their peers, families, members, 
and visitors.  

RQYS will use reasonable efforts to gain voluntary compliance with this Policy, including, if possible, the 
publishing of statistical data on vaccinations rates amongst employees and volunteers, which will be sought on a 
voluntary basis. 
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Based on the Health advice / Directive and on the RQYS COVID Risk Assessment, which has been undertaken by 
the RQYS HSE management working group, and in the interests of the Health and Safety of all concerned, from 
December 17, 2021: 

1. All employees, volunteers and contractors working in or visiting the licenced areas of the Clubhouse are 
required to be fully COVID vaccinated unless reasonable accommodation is approved.  
 

2. Members and guests visiting the licenced areas of the Clubhouse are required to be fully COVID 
vaccinated unless reasonable accommodation is approved. 
 

3. Not fully vaccinated employees, volunteers, contractors, members, and guests working in or visiting the 
Sailing and Marina Offices are required to wear a mask and keep 2m physical distancing, unless 
reasonable accommodation is approved. 
 

4. Not fully vaccinated employees, volunteers, contractors, members, and guests are permitted to enter 
the Marina and Sport grounds (not indoor) areas, however, must exercise physical distancing and wear a 
mask when that is not possible as per current Government Health Directives and advice.  
 

Proof of vaccination and associated actions 

From December 17, 2021, employees, volunteers, contractors, members, and guests who are required to be 
fully vaccinated under this Policy will be required to provide proof of vaccination in the form of the Federal 
Government Vaccination Certificate or through the State Government check in app or by means approved by the 
General Manager, unless an alternate form of accommodation is approved by the General Manager. Where proof 
of vaccination is unable to be supplied, employees, volunteers, contractors, members, and guests will not be 
permitted into the licenced Club areas. 

Employees who are required to be vaccinated under this Policy and who are not in compliance with it, after 
reasonable consultation, including the elements mentioned above, may be placed on unpaid leave without 
explanation beyond the reasonable initial consultation and similarly, volunteers may be removed from the roster, 
in each case, for a duration reasonably determined by the General Manager - or - so long as any COVID 
restrictions of any kind whatsoever remain in place - or - there remains a risk of any transmission in the State of 
Queensland as determined by the Chief Health Officer. 

Employees will be paid for time taken to receive vaccinations and are required to work with their managers to 
schedule appropriate time to comply with this Policy. 

Reasonable Accommodation 

Employees, volunteers, contractors, members and guests who believe they may be entitled to an exemption 
from this policy due to, for instance, a medical reason properly explained in a doctors letter or because of a pre-
existing, enduring, sincerely and demonstrably held religious belief, must submit a Request for Accommodation to 
the General Manager in writing via email to gm@rqys.com.au and allow a minimum of 7 days for assessment, 
dependant on reasonable existing capacity to assess applications at the time.  

Nonetheless, accommodations will only be granted in the above or other circumstances where also assessed, as 
determined by the General Manager referring to the RQYS Risk Assessment, to not render the employee or 
volunteer unable to undertake their regular duties effectively and productively or undertake organisationally 
required alternate duties (applicability and suitability based on business needs and as determined by the General 
Manager), cause undue hardship or pose a direct threat to the health and safety of others.  

 

mailto:gm@rqys.com.au
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Potential Candidates for employment or volunteering 

All candidates must show evidence of being fully vaccinated before future employment will be considered.  

The employee upon signing his/her contract will undertake as part of the Club’s HSE approach, to commit to 
maintain vaccination throughout their tenure. Failure to do so may lead to termination without notice, after 
reasonable consultation. 
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